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PREAMBLE 
THIS AGREEMENT is made by and between the Superintendent of Schools 
for the Brockport Central School District (hereinafter "Superintendent" or "District") 
and the Brockport Administrators' Association (hereinafter "Association" or "BAA") 
in order to establish the wages, hours and terms of conditions of employment for 
members of the bargaining unit, as hereinafter defined. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE I - RECOGNITION
 
Section 1. The District recognizes the Association as the exclusive 
bargaining representative for administrators employed in the following titles: 
Principals 
Assistant Principals 
Director of Pupil Services 
Director of Curriculum & Staff Development 
Administrative Assistant for Curriculum 
Director of Health, Physical Education and Athletics 
Coordinator of Professional Development 
Coordinator of Pupil Services 
Excluded from the bargaining unit shall be the Superintendent of Schools, 
Assistant Superintendents, Director of Personnel and all other employees of the 
District. 
Section 2. The Association agrees not to engage in a strike or to cause, 
instigate, or condone a strike. The Association further agrees that its members 
will take all steps necessary and appropriate to maintain educational opportunities 
for students in the event of a work stoppage or strike by another group of 
employees. 
Section 3. Recognition of the BAA is based upon having submitted to the 
Board of Education sufficient evidence that a majority of members in the 
bargaining unit requested representation, and this recognition shall continue as 
permitted by law and unless the District receives written notification by a majority 
of unit members that such representation is no longer desired. 
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ARTICLE II - DUES AND OTHER DEDUCTIONS
 
Section 1. Upon the written request of a unit member, the District will deduct 
from salary a uniform amount or percentage for membership dues and forward the 
same biweekly to the School Administrators' Association of New York State (or 
such other organization as may designated by BAA). Said deductions shall be 
made in ten installments beginning in January of each year and shall remain in 
effect unless and until revoked in writing by the unit member. 
The Association agrees to hold the District harmless and indemnify the District for 
making deductions in accordance with this provision. 
Section 2. Upon the request of a unit member and unless revoked, the 
District will continue deductions from salary for the United Way (pledges of $10.00 
or more), the Credit Union, and any authorized Tax Sheltered Annuity (provided 
the request is made before July 25). 
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ARTICLE'" - BENEFITS
 
Section 1 - Insurance Plans. The terms and conditions for all insurance 
coverages provided by the District, including eligibility and limitations, for health 
insurance, major medical insurance, dental insurance, life insurance, disability 
insurance and any other coverage, shall be subject to the express conditions of 
the policies themselves, and the District's responsibility shall be to provide for said 
agreed upon coverages by making the necessary premium payments. The 
District shall have the right to select insurance carriers, provided that the 
Association shall be given notice of any change in carriers and provided that the 
coverage provided by a changed carrier shall be substantially equal unless a 
change is agreed upon between the parties. If no agreement on substantially 
equivalent health insurance coverage for a comparable cost through the same or 
different carrier is reached, the matter will be submitted to arbitration at District 
expense for a prompt and final resolution. The arbitrator shall limit the findings to 
coverage and cost which are substantially equal to the coverage provided under 
the current plans offered through RASHP I and RASHP " a the time the coverage 
or carrier is changed. All references to RASHP I hereinafter shall mean BC/BS 
combined with the separate major medical. All references to RASHP 1/ shall 
hereinafter mean Blue Point 2 Products. Should the consortium change RASHP " 
product names, the parties agree that the change in title will be applicable 
references in the contract to RASHP II. 
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Section 2 - Health Insurance. 
A.	 The District will contribute 85% of the cost of Blue Cross/Blue Shield 
coverage from RASHP I (and RASHP II Extended) for administrators hired 
before July 1, 2004. Any administrator hired after July 1, 2004 who 
chooses coverage under RASHP I or RASHP II Extended will be entitled to 
have the District contribute toward that coverage in the same dollar amount 
that the District would pay for RASHP II Blue Point 2 Select. This provision 
will not apply to current District teachers who were hired as administrators 
prior to July 1, 2005. 
Upon the death of a current or future retiree who is entitled to retiree 
health insurance benefits, the retiree's spouse will be entitled to 
continued health insurance through the District by electing the least 
expensive single health plan offered by the District. The District shall 
pay 90% of the cost of such a single plan or the dollar amount that 
such a cost represents toward a family or two-person plan. The District 
will not provide duplicate medical coverage to the surviving spouse. In 
addition the District will not provide this benefit when the spouse of a 
deceased unit member is otherwise eligible for coverage under a 
policy at a cost equal to or less than the employee's cost under the 
District plan. In accordance with the current guidelines established by 
the insurance carrier, the surviving spouse must make application to 
accept the District health insurance plan offer within 60 days of the 
employee's or retiree's death. 
B.	 The Major Medical Plan identified in RASHP I that will pay costs above 
and beyond Blue Cross/Blue Shield benefits as follows: 
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1. $100 deductible for each family member up to 
$250 total per family, per year. 
2.	 Reimburse 80 percent of all covered costs up to a total 
of $2,000 per year. 
3.	 Reimburse 100 percent of all covered costs over $2,000 
per year. 
4.	 With no maximum on amount paid, per year. 
5.	 A $5.00 prescription co-pay without major medical pass 
through as a part of the BC/BS health insurance effective 
July 1, 2006. 
C.	 The District will continue to offer RASHP /I Blue Point 2 Select at 
100% cost to the District as the base plan for BAA unit members. 
D.	 The District will also offer to BAA members and retirees two additional 
health plans at 100% District cost. The District will package a 105 plan 
with each of the two additional health plans. 
1.	 Blue Point 2 lowest cost plan, currently Value, in addition to a 
105 plan contribution of $100 per month family coverage (or 
$50 per month for single coverage). If a lower cost plan is 
offered, the BAA and District will meet to discuss changing to 
that plan, the amount of District contribution to the health 
insurance and 105. 
2.	 BC/BS Comprehensive Plus with a 105 plan of $100 monthy 
family (or $50 per month for single coverage). 
3. In	 the second and third year of the Agreement, the 105 plans 
will increase by $10 family, $5 single. 
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E.	 Active unit members and retirees eligible for health insurance (other 
than those receiving Medicare supplement coverage) shall be 
eligible to elect a payment in lieu of district health coverage in the 
annual amount of $4000 for those eligible for a family-type plan and 
$2000 for those eligible for a single plan, provided (1) the employee 
must provide evidence of alternate health coverage; (2) neither the 
employee nor his/her spouse may receive District coverage; (3) partial 
year elections shall be pro-rated; (4) pre-Medicare retirees who reside 
outside the Rochester area shall receive a payment not to exceed one 
half of the District's contribution to the out-of area coverage 
comparable to the base plan (Blue Point 2 Select) under paragraph H 
below (50% of the medical plan, not to exceed the $4000 family/$2000 
single). The District and the Association will agree on the timing and 
frequency of the payments. 
F.	 Dental: The District shall pay 90% of cost for dental insurance. The 
District '90% paid dental program continues until retirement at which 
time the employee may elect to continue dental coverage a group 
rates at his/her own expense. 
G.	 Administrators who retire from the District into the Teachers' 
Retirement System of the State of New York and who have at least 5 
years of full-time consecutive teaching and/or administrative service for 
the District immediately prior to retirement shall be entitled to receive 
health insurance and major medical benefits under the District's plans, 
provided that they pay the same dollar amount or percentage 
contribution rate as active unit members. Dental insurance shall also 
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be available, but at the retirees' full cost. Coverage for retirees shall 
be coordinated with Medicare, Blue Cross/Blue Shield 65 Plus and any 
other reduced contribution coverage available so as to minimize costs 
for the District. 
H.	 Current and future retirees entitled to health insurance through the District 
and who establish residence outside the Rochester area and who elect to 
enroll in a health insurance plan other than the plans offered by the 
District, shall be entitled to District contributions toward health insurance 
purchased in their retirement locale in an amount not to exceed the cost 
of the District contribution to the base plan, Blue Point 2 Select, offered by 
the District to BAA members. Such payments shall be made directly to 
the insurance carrier, if possible, or, if 110t, reimbursement shall be made 
to the retiree on a semi-annual basis - in July for the previous January to 
June and in January for the previous July to December. Retired former 
unit members declining health plans offered by the District will not be 
eligible for the 105 plans packaged with the lowest cost plan (currently 
Value) or Comprehensive Plus. 
Section 3 - Reimbursement. Upon the presentation of appropriate evidence 
and receipts, the District will reimburse unit members for the reasonable costs of 
clothing or other personal property damaged or destroyed as the result of an 
assault occurring while the Administrator was acting within the discharge of his 
duties for the District. Such reimbursement shall be secondary to any available 
insurance coverage, and in the case of automobiles, shall be limited to the 
deductible on collision insurance to be maintained by the Administrator. 
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Section 4 - Vacations shall be granted to Administrators according to the 
following schedule: first five years of employment -- 21 work days per year; after 
five years of employment -- one additional work day per year to a maximum of 26 
work days per year at the beginning of 10 years. Unit members hired after the 
start of school shall have their vacation allocation prorated. That is, a unit 
member will receive 1/12 of the vacation allocation for each month in which the 
unit member was at work prior to the 15th day of the month. The parties agree 
that retroactive to July 1, 1998, newly appointed administrators with teaching 
experience in Brockport Central School District prior to their appointment as 
administrators, shall have their initial vacation allocation further adjusted upon 
appointment according to the following schedule: 
Teacher Years in BCSD Days Added to Initial Vacation Allocation 
oto 3 years 0 
4 to 7 years 1 
8-11 years 2 
12-15 years 3 
16-19 years 4 
20+ years 5 
Accurate vacation records will be maintained by the District and unit members. To 
assure that, the President of the BAA and the Personnel Administrator will 
annually conduct a review of the vacation records. 
Vacation time shall be scheduled at the convenience of the District, and in case of 
a conflict among Administrators, seniority will normally prevail. In addition, the 
following restrictions shall apply: 
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A.	 No vacations shall be taken during the last calendar week prior to 
Labor Day so that conferences may be held; 
B.	 At least one week of vacation shall be taken during one of the 
school recess periods. This requirement may be excused at the 
discretion of the Superintendent; 
C.	 The District may require that there be an Administrator in each 
school building at any given time; 
D.	 The taking of vacation while school is in session shall be at the sole 
discretion of the Superintendent; 
E.	 Six days of vacation may be carried over and used in a subsequent 
year at the discretion of the Superintendent or his/her designee at 
the end of the first year of this Agreement. At the end of the second 
year, seven days may be carried over, and at the end of the third 
year, up to eight days may be carried over to the next year. 
F.	 Vacations may be taken during the year they are being earned, 
provided that such vacations shall be prorated (or repaid) in the 
event the administrator leaves during the year. An administrator 
who leaves the employ of the District shall receive pay only for the 
remaining vacation entitlement for the current year (if any) as 
prorated and any approved carryover. 
G.	 Unit members will be eligible in the first year of the Agreement, at 
their request, for compensation for a maximum of six unused 
vacation days per year at the employee's current daily rate. In the 
second year of the Agreement, a unit member can be compensated 
for up to seven days of unused vacation, and in the third year, up to 
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eight days of unused vacation. In the first year in which the 
administrator first becomes eligible for full retirement benefits under 
the Teachers' Retirement System (and until retirement) the 
administrator shall be eligible for compensation for a maximum of 
eleven days of unused vacation days per year at the employee's 
current daily rate. In the second year of this Agreement, employees 
eligible for full retirement benefits will be eligible to be compensated 
for up to twelve days of unused vacation. In the third year of this 
Agreement, administrators eligible for full retirement benefits shall 
be eligible for up to thirteen days of compensated unused vacation. 
Payment for these days will be made in a July payroll. Requests 
must be filed with the Superintendent or his/her designee. 
Vacations shall not include recognized Holidays, as designated by the Board of 
Education. The Board shall designate not less than 12 nor more than 15 paid 
Holidays per calendar year. The Association will be consulted with respect to the 
development of a school calendar. . When the next school year calendar is 
finalized, the floating holiday added by this Agreement for each year of the 
Agreement will be mutually agreed to by the BAA and District. 
Section 5 - Family Illness Leave will be allowed for illness or injury of a 
spouse, cl-lild, grandchild, parent, sibling or grandparent, mother-in-law, father-in­
law, son-in-law, daughter-in-law and shall be limited to five days per school year. 
Up to five personal illness days can be used for serious illness or injury (life 
threatening or requiring hospitalization) of a spouse, child, grandchild, parent, 
sibling or grandparent. 
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Section 6 - Bereavement Leave shall be allowed for up to five days per 
occurrence for the death of any relative for whom family illness leave is allowed 
and,	 in addition, for the death of a grandchild, son-in-law, daughter-in-law, sibling­
in-law, father-in-law or mother-in-law. Up to three days shall be allowed for the 
death of a grandparent. Such days shall only include regular working days 
needed for attendance at funeral services or to make necessary arrangements in 
conjunction with the death. 
Section 7 - Jury Duty will be deferred until a time when school is not in 
session, except as the District may allow. Administrators on jury duty shall report 
for work when their presence is not required by the court. Pay received for jury 
duty will be forwarded to the District. 
Section 8 - Personal Leave with pay shall be limited to three days per year 
and may be used only to conduct necessary personal business, which cannot be 
scheduled outside of working hours. These days may not be used in conjunction 
with vacations or school recess periods. 
Section 9 - Separation Incentive payments shall be available for the term of 
this Contract only. In order to receive a Separation Incentive payment, an 
.administrator must satisfy or comply with the following: 
A.	 Be age 55 or older by June 30 in the year of retirement. 
B.	 Administrators who participate in this plan must have served at least 
five full years as full-time administrators in the Brockport Central 
School District by the effective date of their resignation. 
C.	 Submit an irrevocable written notice of resignation to the 
Superintendent of Schools by February 1 of the first school year 
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(July 1 - June 30) in which they satisfy both of the requirements set 
forth in paragraphs A and B above. Such resignation must be 
effective on June 30 of such school year. 
D.	 Administrators who satisfy the requirements of this plan as stated in 
the negotiated agreement will receive a single, non-elective 
contribution of $15,000 directly into the 403(b) tax-sheltered 
account designated by the District. This payment, will be made no 
later than 60 days after the effective resignation date, can only be 
taken as a 403(b) contribution into the account established by the 
District. Once deposited, the retiree may move it to any account 
desired. 
E.	 Administrators who participate in this plan may not be employed by 
the District in any capacity until they have officially retired from 
administration in accordance with the rules and regulations of the 
New York State Teachers' Retirement System. 
F.	 This provision shall expire on June 30, 2009 and shall not be 
considered a part of this Agreement thereafter, notwithstanding any 
Civil Service Law §209-a.1 (e). This provision shall be subject to IRS 
regulations and rulings. Should any portion be declared contrary to 
law, then such portion shall not be deemed valid and subsisting, but 
all other portions shall continue in full force and effect. As to those 
portions declared contrary to law, the Association and District shall 
promptly meet and alter those portions in order to provide the same 
or similar benefit(s) which conform, as closest as possible, to the 
original intent of the parties. 
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Section 10 - Workers Compensation Benefits according to New York Law 
will be maintained for unit members. 
Section 11 - Sabbatical Leave for unit members will be at the discretion of 
the Board of Education upon the recommendation of the Superintendent. 
Section 12 - Child Care Leave (without pay) for a maximum of two years for 
child care purposes in connection with the birth of an infant or adoption of an 
infant under the age of five years of age. Return from childcare leave must have 
the approval of the Superintendent and can only be at the beginning of the school 
year or the semester break. Notice of return at semester break must be submitted 
30 days in advance. Notice of return at the beginning of the school year must be 
submitted by June 1 of the preceding school year. 
Section 13 - Military Leave (without pay) will be granted in accordance with 
the provisions of military law, section 243. 
Section 14 - Personal Leave of Absence (without pay) may be granted for 
personal reasons at the sale discretion of the Board of Education. 
Section 15 - Other leaves of absence (without pay) up to two years will be 
granted for foreign and domestic exchange, Department of Defense School or 
Peace Corps assignments at the sale discretion of the Board of Education. 
Section 16. Illness (including pregnancy or childbirth) -- For the first year of 
employment, an administrator shall be credited with 75 days of paid leave to be 
used in connection with personal illness or disability. Unit members will be 
credited one additional sick day per month for each month of active service. The 
annual entitlement will be credited on July 1st of each school year. Unit members ~. 
hired after the start of the school year, and reporting to work before the 15th of the 
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month will be credited with the month for the purpose of pro-ration of earned sick 
leave. A physician's statement of diagnosis and prognosis shall be provided for 
any absence in excess of five consecutive workdays. Unit members will be 
credited with one sick leave day per month of active service (12 days per year), up 
to a maximum accumulation of 240 days. 
Section 17 - Physical Examinations. The District will pay for a 
comprehensive medical examination to be performed once every three years (or 
more often at the request of the District). The administrator shall file with the 
Clerk of the Board a written statement from the examining physician certifying 
physiological and psychological competency of the administrator to perform the 
duties of his or her position. 
Section 18 - Life Insurance, Accidental Death or Disability 
A.	 The District will pay full premium cost on term life insurance on all 
administrators. The amount of term life insurance coverage for 
each administrator is based upon two times that administrator's 
current salary to a maximum of $250,000. 
Upon retirement, administrators will be eligible to convert their 
group term life insurance to an individual plan offered by the 
carrier with no physical examination required if they arrange the 
conversion within 31 days of the end of their eligibility for term 
coverage. The rate for the individual plan will depend on the 
covered amount, age, and other factors. The retiring employee is 
encouraged to contact the carrier in advance of retirement to 
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arrange the conversion. The cost of the conversion is borne by 
the retiree in full. 
B.	 Accidental Death and Dismemberment Insurance - The District 
will pay full premium cost of accidental death and dismemberment 
insurance for each administrator. In case of accidental death, this 
coverage would increase the amount of insurance to be paid to 
the beneficiary to a maximum of $500,000. Additional features of 
this coverage are contained in the policy booklet provided by the 
carrier to each employee. 
C.	 Long Term Disability: The District will pay the full cost of long-term 
disability coverage for each administrator. The description of the 
coverage is found in the policy booklet provided by the carrier. 
The District shall continue to provide a Disability Insurance Plan, 
which	 is scheduled to provide for 60% of monthly salary (up to a 
$5,000 per month maximum) up to age 65 for a continuous 
disability lasting in excess of 90 consecutive days. Sick leave pay 
shall cease upon commencement of disability insurance payments, 
which	 are integrated and decreased by Social Security, Workers' 
Compensation and/or Retirement System benefits, with a minimum 
monthly insurance benefit of $50. As previously stated, the terms, 
conditions and limitations of the insurance policy shall govern. 
Section 19 - Reimbursement for Course Work. Upon the prior approval of 
the Superintendent of Schools, administrators shall be entitled to reimbursement 
for course work, including advanced degree related courses, that are directly 
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applicable to the duties and responsibilities of the administrator's position. 
Reimbursement shall be at the SUNY (Brockport) tuition rate and shall be made 
only after completion of the course and submission of successful completion (B 
grade or better). Except with the prior approval of the Board on the 
recommendation of the Superintendent, reimbursement shall be limited to three 
credit hours per semester. Course work shall not interfere with an administrator's 
normally assigned duties and may be taken while school is in session only with 
the prior permission of the Superintendent. 
Section 20 - Conferences. The District recognizes the value of continuing 
education through conference attendance, and administrators are encouraged to 
seek out conference opportunities. Requests for conference attendance and 
expense reimbursement should be submitted to the Superintendent in writing and 
specify the program, its value to the District and the estimated expense. Approval 
for conference attendance and expense reimbursement shall be in the discretion 
of the Board of Education upon the recommendation of the Superintendent. The 
Board shall establish an annual budget amount for conference attendance, but it 
is recognized that such amount need not be expended. 
Section 21 - Flexible Benefits Plan. The District and the BAA will continue 
to review the issues of health insurance costs and methods of potential savings. 
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ARTICLE IV· GRIEVANCE PROCEDURE
 
Section 1. A grievance is defined as an alleged violation of a provision of this 
Agreement and, as a condition precedent to the use of this procedure and 
arbitration, must be submitted in writing to the Superintendent not later than fifteen 
calendar days after the acts or omissions giving rise to the grievance. 
Section 2. If the matter is not settled by the parties within fifteen calendar 
days after its submission in writing, the Superintendent will issue a written 
decision. 
Section 3. The Administrator, with the approval of the Association, may 
request arbitration within fifteen calendar days after receipt of the 
Superintendent's decision, by filing a written appeal with the Superintendent and 
Board of Education. Thereafter, the parties will utilize the American Arbitration 
Association to select an arbitrator. 
Section 4. The selected arbitrator shall have no power to change or modify 
this Agreement, or to render a decision in violation of existing laws and 
regulations. The decision of the arbitrator shall be binding as provided by law. 
The parties shall share the costs and expenses of the arbitrator, but each party 
shall be responsible for all other expenses in connection with the presentation of 
its case. 
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ARTICLE V - SALARIES 
Section 1. Annual salary adjustments for unit administrators shall consist of 
increases described below with distribution to be determined by mutual agreement 
of the parties. 
2006-07 3.9% 
2007-08 3.9% 
2008-09 3.9% 
Section 2. Any merit pay award shall be in the sole discretion of the Board of 
Education. 
Section 3. The salary of a new unit administrator shall be established by the 
Board of Education, but shall not be less than the entry-level salary amounts set 
forth below. 
POSITION 2006-07 
.. 
2007-08 2008-09 
, Co­ ~ • 
High School Principal $83,000 $84,000 $85,000 
Other Principals $78,000 $79,000 $80,000 
Directors $73,000 $74,000 $75,000 
Assistant Principals $68,000 $69,000 $70,000 
Administrative Assistant & 
Coordinators 
$68,000 $69,000 $70,000 
Section 4. The positions of Director of Continuing Education and Coordinator 
of Driver Education shall be paid on a stipend basis. Effective July 1, 2003 the 
stipend will be: 
Director of Continuin Education
 
Coordinator of Driver Education
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These stipends will be paid from program enrollment fees of these two 
departments. When either stipended position becomes vacant, the ope!1ing will 
be publicized. The Continuing Education and Driver Education positions will be 
viewed as two separate positions. Should there only be one applicant who is 
willing, and certified, to do both positions then the one applicant can fill both 
positions, with District agreement, until the next contract renewal date. At that 
time, one of the positions would be re-publicized and made available to unit 
members. The position will be offered to current BAA members first. Should no 
BAA member express an interest, the District reserves the right to seek applicants 
from retired BAA members and/or other appropriately certified administrators. 
The BAA President and the Superintendent will form a committee to review 
appropriately certified candidates. The Superintendent will announce the 
selection. 
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ARTICLE VI - MISCELLANEOUS 
Section 1. No unit administrator shall be required to serve as a chief 
negotiator on behalf of the District for any other bargaining unit without his or her 
consent. However, administrators may be required to participate and assist in the 
negotiation process and to furnish advice and information therefor. 
Section 2. Administrators may be assigned visitation days at the discretion of 
the Superintendent. 
Section 3. Administrators shall have the right to review materials in their 
personnel files, except for confidential reference information. Administrators shall 
have the right to read and respond in writing to any controversial materials at the 
time they are placed in their files. Administrators shall be asked to sign materials, 
which are contained in their files, which signatures shall constitute only an 
acknowledgment of the presence of the materials in the file. 
Section 4. Each unit member shall receive $350 per year mileage allowance 
for travel within Monroe, Orleans and Genesee COI.Jnties. Due to greater travel 
responsibility, the Director of Health, Physical Education and Athletics and the 
Director of Curriculum and Staff Development shall receive a travel stipend of 
$750 per year. 
Other authorized travel shall be reimbursed at the Board-approved rate. 
Section 5. Administrative vacancies within the bargaining unit will ~be 
publicized and all unit members who apply will be granted an interview provided 
that they possess the appropriate certification. The District will notify all BAA 
members of any vacancy within the bargaining unit. 
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Section 6. The Superintendent of Schools will charge a committee in July, 
2006 including representatives of the BAA to discuss future leadership in the 
District. The committee will make recommendations to the Superintendent. 
Section 7. It is understood that, in some cases, the Superintendent may 
appoint a unit member, such as in the case of Building Principals and their 
Assistant Principals, and Directors and Administrative Assistants. 
Section 8. In the event school is closed to students before opening, and 
travel to work is not an issue, all BAA members will report to work unless directed 
not to report by their supervisor. Unit members are not expected to put their 
person or property at risk to come to work. Whenever it is not safe for a unit 
member to report when school is closed to students, the unit member will contact 
his/her supervisor to provide such notification. Should conditions then improve, 
the unit member would be expected to make a good faith effort to report to work. 
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ARTICLE VII - EVALUATION
 
Section 1. On or before August 15th, each unit administrator shall meet with 
the administrator designated by the Superintendent and develop Goals and 
Objectives for the next school year, which shall be. based upon the job 
description for the administrative position and the priorities established by the 
Board of Education and Superintendent. 
Section 2. During the month of January of each year, the designated 
administrator shall meet with unit members to discuss progress with respect to 
achieving the Goals and Objectives. 
Section 3. During the months of July or August of each contract year, each 
administrator will submit a self-evaluation to the designated administrator and 
the designated administrator shall hold a conference with the unit member to 
discuss the unit member's performance during the preceding year and to 
develop Goals and Objectives for the following year. Following this conference, 
the designated administrator shall develop an Annual Evaluation which shall be 
submitted to the unit member for review and response and which shall be 
provided to the Board of Education for its consideration in conjunction with a 
discretionary award of merit pay. 
Section 4. Performance evaluation criteria, goals and objectives shall be 
established by the Superintendent. The format for Goals and Objectives and the 
Annual Evaluation have been developed by the Superintendent and submitted to 
the Association for its review, comment and discussion. They will be submitted 
to the Board which shall have final approval. 
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ARTICLE VIII - MANAGEMENT RIGHTS 
Section 1. The Superintendent and Board of Education retain all managerial 
rights and prerogatives held prior to the execution of this Agreement, including 
all rights granted by law, and including the right to control the District, its 
facilities, educational programs, and the services to be rendered. In addition, 
the Superintendent and Board of Education may exercise all prerogatives 
regarding matters affecting the terms and conditions of unit administrators, 
provided that no such action shall be in conflict with the rights or benefits 
granted by a provision of this Agreement. 
Section 2. Administrators are responsible for the satisfactory performance of 
all duties commensurate with their positions, including those specified in their job 
descriptions, and other appropriate duties as assigned by the Superintendent 
and other administrators. Should currently existing 12-month unit positions be 
replaced with 11-month or 10-month positions (or otherwise) the terms and 
conditions of such positions, as established by the Board of Education, for 
affected unit members shall be subject to impact negotiations upon the request 
of the Association. If the District should decide to contract out or otherwise 
transfer work performed exclusively by unit members, the Association shall be 
informed of such decision and shall have the right to negotiate the impact 
thereof. 
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ARTICLE IX - DURATION AND CHANGES 
Section 1. This Agreement shall be in effect from July 1, 2006 until June 30, 
2009 and shall continue in effect for one-year periods from year to year 
thereafter, unless and until notice to reopen and modify the Agreement is given 
by either party as provided below. 
Section 2. If either party wishes to change or modify this Agreement, a 
written request shall be submitted on or before February 1 proceeding contract 
expiration. 
Section 3. The parties agree that they have discussed all matters which are 
subject to collective negotiations under the law and that neither party will reopen 
this Agreement or seek negotiations on any matter, whether contained herein or 
not, without the consent of the other party. 
Section 4. This Agreement contains all the understandings between parties 
and can only be modified by a written amendment. 
Section 5. This Agreement is subject to all applicable laws and regulations. 
In the event that any provision hereof is in violation of existing law or regulations, 
said provision shall be invalid, but the remainder of the Agreement shall be in full 
force and effect as though the invalid provision had not been a part of the 
Agreement. 
IN WITNESS, WHEREOF, the parties hereto have executed this Agreement 
on the _~&~/~3~D....!..-1_D--=-&__ (date)
I 
THE BROCKPORT CENTRAL SCHOOL THE BROCKPORT ADMINISTRATORS'
 
ISTRICT
 
~. ~~ perintendent of Schools '/president, B 
mes C. Fallofl 9~Barsema ~ -"1 -0.., DATE J4<-l M.~o(DATE 
i 
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